
retention 

education 

benefits 

wages 

training 

 

47% 

23% 

44% 

Facilities where at least 75% of staff achieve 18+ hours of training 
over their licensing period 

Centers 

Large Family 

Small Family 

75% 

100% 

Centers (Teachers) 

Large Family (Assistant II) 

Staff who remained at the average facility for more than one year 

70% 

Percent of certified centers that offer medical benefits 

Centers  

81% of centers offer three or more benefits (health care, paid time off,  
retirement, training, reduced child care, professional membership) 

 
Produced by the Oregon Child Care Research Partnership.  
Find full report at >> https://health.oregonstate.edu/early-learners/quality#si  
For more information contact oregonccrp@oregonstate.edu  

Oregon tracks indicators of quality across multiple types of child care settings: Centers, Large Family Homes, and 
Small Family Homes. Indicators include teacher education and training, retention, and wages. When facility-level  

indicators are strong, it is more likely that the interactions and activities will support children’s development.   

Registry  
“step”  

ladder 
Centers (Teachers) 

Large Family (Providers) 

Small Family (Providers)

44% 

22% 

61% 

*Step 7 = child development associate credential, 12 quarter college  
 credits, or 120 hours of training 

Percent of facilities with half of staff at Step 7 or higher* 

Percent of facilities where half of staff members have an associate’s 
degree or higher (in any field)  

48% 

13% 

29% 

Centers (Teachers) 

Large Family (Providers) 

Small Family (Providers) 

$12.91 $18.00 

max min 

Average  
Hourly Wage  
 

(Center-based Teacher) 
median wage 

$10.00 $50.00 


