KLAMATH 'AND LAKE COUNTIES
EARLY LEARNINGWORKFORCE

Produced Dy (T he Oregon Child Care Res

The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS
343
people worked in regulated early 26% of the RACIAL/ETHNIC
learning facilities in 2018. DIVERSITY
[97% Klamath County and 3% Lake Countyl 2(ilzt\)>[</horl%foll;jce Percent of workforce
< < 1ie identifying as a person
before 2018 of color
Center 90%
LANGUAGE
o Small Home DIVERSITY
7%
R Percent of workforce 12%
Home (3%) reporting a primary @
This represents an increase of language other than Center gom‘;
14 individuals since 2012. English ase
COMPENSATION
EDUCATION
AND TRAINING Selalle
Percent of Workforce with
Bachelor's Degree or Higher
MEDIAN WAGE 60% of the

$1 0.60- For teachers/
$1 8.83 head teachers in

workforce

center based care engaged i .at least 25%

1 professional

development
CONTINUING initiative™ 5%
EDUCATION —
Average total hours spent in
community-based continuing Comizr Home Based

education training

Home Based includes Large Home and Small Home

*Wor kforce positons included: Aide |, Aide |1, Assistant , Assistant |1,
Provider, Site Directors/ Supervisor, and Tegearcher

**Professional devel opment initatves include < <icCi i the Oregon Rec
or receiving Oregon Educaton Awards and Sc’ < < hip

Ful | reporthecas: béhftalht. atl eecpar msetrast/ ewoe dku. -~ xrei
For more inf ormatonrC CRP@oactgonst ate. edu



https://venngage.com/
https://venngage.com/
https://health.oregonstate.edu/early-learners/workforce
mailto:oregonCCRP@oregonstate.edu?subject=Workforce%20Profile

