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The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS

47
people worked in regulated early 13% of the RACIAL/ETHNIC
learning facilities in 2021 2020 workforce DIVERSITY
left the field Percent of workforce
identifying as a person
% Small
Center 59% o Home
32%
y LANGUAGE
arge
ﬂ Home DIVERSITY
Percent of workforce

reporting a primary
This represents an increase of language other than English

11 individuals since 2012.

TRAINING AND EDUCATION
PROFESSIONAL ENGAGEMENT

Percent of \Workforce with

CONTINUING Bachelor's Degree or Higher

EDUCATION

Average total hours spent in community- 50%
based continuing education training

PROFESSIONAL ENGAGEMENT

Percent of the workforce who 0%
engaged in at least 1 professional Center gomg
ase

development initiative™

Home Based includes Large Home and Small Home

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher

&
**Professional development initiatives include participating in the Oregon Registry Online (Step) $ ,;0 ‘Q;\ %

or receiving Oregon Education Awards and Scholarships.

) Oregon State
University

Full report can be found at https://health.oregonstate.edu/early-learners/workforce
For more information contact oregonCCRP@oregonstate.edu 4o, ”
0 cage ANO
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ARLY LEAR

The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS

478 33% of th RACIAL/ETHNIC
people worked in regulated early e O e DIVERSITY
learning facilities in 2021 2020 workforce
left the field .Perce.nt. of workforce
identifying as a person
before 2021 of color
82% Large
Center Home
Large
LANGUAGE Home
Small DIVERSITY @
Home (3%) Percerjt of wgrkforce : 10% Srmall
reporting a primary 5% Fome
This represents an increase of language other than
English Center

57 individuals since 2012.

COMPENSATION
aAND TRAINING EDUCATION

Percent of Workforce with
Bachelor's Degree or Higher
MEDIAN WAGE 40% of the

$12.00- For teachers/ workforce

$16.61 head teachers in i
center based care engaged in .at EE 45%
1 professional
development - 25%
CONTINUING initiative™ :
EDUCATION -
Average total hours spent in Center Large Small
Home Home

community-based continuing
education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher &

<
**Professional development initiatives include participating in the Oregon Registry Online (Step) s /’:’“\ c%
g g

or receiving Oregon Education Awards and Scholarships.

) Oregon State
University

Full report can be found at https://health.oregonstate.edu/early-learners/workforce z S
For more information contact oregonCCRP@oregonstate.edu &
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ARLY LEAR

The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS

1,991 25% of th RACIAL/ETHNIC
people worked in regulated early e Ol the DIVERSITY
learning facilities in 2021 2020 workforce
left the field .Perce.nt. of workforce
identifying as a person
before 2021 of color
o Large
Center 81% Fome Large
Home
LANGUAGE
Small DIVERSITY

62 B Percent of workforce

reporting a primary
language other than
English

19% Small
Home
This represents an increase of

339 individuals since 2012. Center

COMPENSATION
aAND TRAINING EDUCATION

Percent of Workforce with
Bachelor's Degree or Higher
MEDIAN WAGE 41% of the

$14.00- For teachers/ workforce 38%

$19.00 head teachers in engaged in at least
center based care

1 professional 24%
development
CONTINUING initiative™ 13%
EDUCATION
Average total hours spent in e Large p—
Home Home

community-based continuing
education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher &

<
**Professional development initiatives include participating in the Oregon Registry Online (Step) s /’:’“\ c%
g g

or receiving Oregon Education Awards and Scholarships.

) Oregon State
University

Full report can be found at https://health.oregonstate.edu/early-learners/workforce z S
For more information contact oregonCCRP@oregonstate.edu &
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The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS
185

people worked in regulated early
learning facilities in 2021

84%

Center

Large
ﬂHome
Small

7%

Home

This represents an increase of
76 individuals since 2012.

COMPENSATION
AND TRAINING

MEDIAN WAGE 42% of the
$12.50- For teachers/ workforce
engaged in at least

$16.50 head teachers in

center based care

1 professional
development

CONTINUING initiative™
EDUCATION

Average total hours spent in
community-based continuing
education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,

Provider, Site Directors/Supervisor, and Teacher

**Professional development initiatives include participating in the Oregon Registry Online (Step)

or receiving Oregon Education Awards and Scholarships.

Full report can be found at https://health.oregonstate.edu/early-learners/workforce

27% of the
2020 workforce
left the field
before 2021

For more information contact oregonCCRP@oregonstate.edu

DEMOGRAPHICS

RACIAL/ETHNIC
DIVERSITY

Percent of workforce
identifying as a person
of color

LANGUAGE
DIVERSITY

Percent of workforce
reporting a primary
language other than
English

Home
Based

EDUCATION

Percent of \Workforce with
Bachelor's Degree or Higher

31%
8%
Home
Center Based

Home Based includes Large Home and Small Home

) Oregon State
University
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The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS
263

people worked in regulated early
learning facilities in 2021

85%

Center
Large

Home
8%
% Small

7 Home

This represents an increase of
107 individuals since 2012.

COMPENSATION
AND TRAINING

MEDIAN WAGE 59% of the
$13.00- For teachers/ workforce
engaged in at least

$21.00 head teachers in

center based care

1 professional
development

CONTINUING initiative™
EDUCATION

Average total hours spent in
community-based continuing
education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,

Provider, Site Directors/Supervisor, and Teacher

**Professional development initiatives include participating in the Oregon Registry Online (Step)

or receiving Oregon Education Awards and Scholarships.

Full report can be found at https://health.oregonstate.edu/early-learners/workforce

17% of the
2020 workforce
left the field
before 2021

For more information contact oregonCCRP@oregonstate.edu

DEMOGRAPHICS

RACIAL/ETHNIC
DIVERSITY

Percent of workforce
identifying as a person
of color

LANGUAGE
DIVERSITY

Percent of workforce
reporting a primary
language other than English

EDUCATION

Percent of \Workforce with
Bachelor's Degree or Higher

29%
6%
Home
Center Based

Home Based includes Large Home and Small Home

) Oregon State
University
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ARLYLEAR

. Produced by thetOregon Child Care ResearchiPartnership > -

The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS

253
people worked in regulated early 15% of the :aIcEI:IS-G'EYTHNIc
learning facilities in 2021
g 2020 workforce
left the field Percent of workforce
identifying as a person
before 2021 aalle
Center 82%
Small
H
3% LANGUAGE
Large DIVERSITY o
‘ o, ase
Home (57%) Percent of workforce .
reporting a primary =
This represents an increase of langgage other than Conter
48 individuals since 2012. English

COMPENSATION
AND TRAINING EDUCATION

Percent of \Workforce with

Bachelor's Degree or Higher
MEDIAN WAGE 67% of the

$11.50- For teachers/ workforce

$18.55 head teachers in engaged in at least 23%

center based care )

1 professional

development
CONTINUING initiative™ 3%
EDUCATION ]
Average total hours spent in Camtiar Home
community-based continuing Based

education training
Home Based includes Large Home and Small Home

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher

**Professional development initiatives include participating in the Oregon Registry Online (Step)
or receiving Oregon Education Awards and Scholarships.

) Oregon State
University

Full report can be found at https://health.oregonstate.edu/early-learners/workforce
For more information contact oregonCCRP@oregonstate.edu
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The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS
94

people worked in regulated early

learning facilities in 2021 29% of the
(]
2020 workforce
left the field
Center b f 2021
85% Large Srelis

Home

=)

This represents an increase of
55 individuals since 2012.

Small
Home (4%)

EDUCATION
AND TRAINING

MEDIAN WAGE
$1 4.00- For teachers/
$19.68 head teachers in

center based care

BACHELOR'S DEGREE
OR HIGHER

Percent of \Workforce with a
Bachelor's Degree or higher

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,

Provider, Site Directors/Supervisor, and Teacher
**Professional development initiatives include participating in the Oregon Registry Online (Step)

DEMOGRAPHICS

RACIAL/ETHNIC
DIVERSITY

Percent of workforce
identifying as a person
of color

LANGUAGE
DIVERSITY
Percent of workforce

reporting a primary
language other than English

PROFESSIONAL
ENGAGEMENT

Percent of the
workforce who
engaged in at least
1 professional
development
initiative™

CONTINVING
EDUCATION

Average total hours spent in community-
based continuing education training

) Oregon State
University

or receiving Oregon Education Awards and Scholarships.

Full report can be found at https://health.oregonstate.edu/early-learners/workforce
For more information contact oregonCCRP@oregonstate.edu 4o, ”
0 cage ANO
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The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS

- oo d5_5 e on RACIAL/ETHNIC
people worked in regulated early
learning facilities in 2021 29% of the DIVERSITY
° Percent of workforce
2020 workforce identifying as a person
cont left the field of color
et 25% before 2021
LANGUAGE
DIVERSITY

Home
(5%)

Percent of workforce

reporting a primary

This represents an increase of language other than English
13 individuals since 2012.

EDUCATION PROFESSIONAL
AND TRAINING ENGAGEMENT

BACHELOR'S DEGREE
OR HIGHER

Percent of Workforce with a
Bachelor's Degree or higher

Percent of the
workforce who
engaged in at least
1 professional

CONTINUING development
EDUCATION initiative™

Average total hours spent in community-
based continuing education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,

Provider, Site Directors/Supervisor, and Teacher @‘ t’s S

3
**Professional development initiatives include participating in the Oregon Registry Online (Step) S ,'0‘0’\ %
or receiving Oregon Education Awards and Scholarships. 5 “ z

Oregon State
University

Full report can be found at https://health.oregonstate.edu/early-learners/workforce 2
For more information contact oregonCCRP@oregonstate.edu % o0 ”
0 cage ANO



https://health.oregonstate.edu/early-learners/workforce
mailto:oregonCCRP@oregonstate.edu?subject=Workforce%20Profile
https://venngage.com/
https://venngage.com/

The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS

1,086 24% of th RACIAL/ETHNIC
people worked in regulated early e Ol the DIVERSITY
learning facilities in 2021 2020 workforce
left the field .Perce.nt. of workforce
identifying as a person
before 2021 of color
o Large
Center 81% Home Large
H
LANGUAGE ome
Small DIVERSITY

Home (5%)
Percent of workforce .
reporting a primary 3% 14% argilé
This represents an increase of language other than
English Center

290 individuals since 2012.

COMPENSATION

aAND TRAINING EDUCATION

Percent of Workforce with
Bachelor's Degree or Higher

MEDIAN WAGE 39% of the
$14.00- For teachers/ workforce 30%
$18.27 head teachers in engaged in at least
center based care . %
1 professional 237%
development
CONTINUING initiative™ 9%
EDUCATION
Average total hours spent in Center Large Small
Home Home

community-based continuing
education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher &

<
**Professional development initiatives include participating in the Oregon Registry Online (Step) s /’:’“\ c%
g g

or receiving Oregon Education Awards and Scholarships.

) Oregon State
University

Full report can be found at https://health.oregonstate.edu/early-learners/workforce z S
For more information contact oregonCCRP@oregonstate.edu &

40, By
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ARLY LEAR

The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS

DEMOGRAPHICS

374 26% of th RACIAL/ETHNIC
people worked in regulated early © O e DIVERSITY
learning facilities in 2021 2020 workforce
left the field .Perce.nt. of workforce
identifying as a person
80%
Center Sl
oo, | ome LANGUAGE
. Large DIVERSITY Large
S Home Percent of workforce 4% omeiar)
reporting a primary Small
This represents an increase of language other than Center  Home (0%)
7 individuals since 2012. English
AND TRAINING
Percent of Workforce with
Bachelor's Degree or Higher
MEDIAN WAGE 60% of the
g:: g'gg' For teachers/ workforce
. head teachers in i
center based care engaged in ,at least 30%
1 professional
development

CONTINUING initiative™ 11%
EDUCATION ] 3%
Average total hours spent in Center Large Small

Home Home

community-based continuing
education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,

Provider, Site Directors/Supervisor, and Teacher
**Professional development initiatives include participating in the Oregon Registry Online (Step)
or receiving Oregon Education Awards and Scholarships.

Full report can be found at https://health.oregonstate.edu/early-learners/workforce
For more information contact oregonCCRP@oregonstate.edu

) Oregon State
University

) <
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The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS

- oo d2_5 e on RACIAL/ETHNIC
people worked in regulated early
learning facilities in 2021 28% of the DIVERSITY
° Percent of workforce
2020 workforce identifying as a person
Large left the field of color
Center rome before 2021
59%
LANGUAGE
DIVERSITY

13% Home
Percent of workforce

reporting a primary
This represents an increase of language other than English
4 individuals since 2012.

EDUCATION PROFESSIONAL
AND TRAINING ENGAGEMENT

BACHELOR'S DEGREE

OR HIGHER

Percent of \Workforce with a Percent of the

Bachelor's Degree or higher o workforce who

40% engaged in at least

1 professional

CONTINUING development

EDUCATION initiative™

Average total hours spent in community-
based continuing education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,

Provider, Site Directors/Supervisor, and Teacher @‘ t’s S

3
**Professional development initiatives include participating in the Oregon Registry Online (Step) S ,'0‘0’\ %
or receiving Oregon Education Awards and Scholarships. 5 “ z

Oregon State
University

Full report can be found at https://health.oregonstate.edu/early-learners/workforce 2
For more information contact oregonCCRP@oregonstate.edu % o0 ”
0 cage ANO
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The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS

DEMOGRAPHICS

207
people worked in regulated early 14% of the RACIAL/ETHNIC
learning facilities in 2021 . DIVERSITY
left the field Percent of workforce

Center

identifying as a person

77%

Large
Home

Small
Home

8%

This represents no increase in
individuals since 2012.

COMPENSATION

$14.38-
$22.48

AND TRAINING

MEDIAN WAGE 45% of the

For teachers/ workforce

head teachers in :
center based care engaged in at least

1 professional
development

CONTINUING initiative™
EDUCATION

Average total hours spent in
community-based continuing
education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher

**Professional development initiatives include participating in the Oregon Registry Online (Step)
or receiving Oregon Education Awards and Scholarships.

Full report can be found at https://health.oregonstate.edu/early-learners/workforce
For more information contact oregonCCRP@oregonstate.edu

LANGUAGE Center
DIVERSITY
33%
Percent of workforce
reporting a primary @
language other than Home
English Based

EDUCATION

Percent of \Workforce with
Bachelor's Degree or Higher

29%
17%
Home
Center Based

Home Based includes Large Home and Small Home

) Oregon State
University
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ARLY LEAR

The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS

896 23% of th RACIAL/ETHNIC
people worked in regulated early e Ol the DIVERSITY
learning facilities in 2021 2020 workforce
left the field .Perce.nt. of workforce
identifying as a person
before 2021 of color
o Large
Center 70% Home
LANGUAGE
Small DIVERSITY
10% Home
Percent of workforce ) 31% Small
reporting a primary 11% T
This represents a decrease of language other than
Eng“sh Center

69 individuals since 2012.

COMPENSATION
aAND TRAINING EDUCATION

Percent of Workforce with
Bachelor's Degree or Higher
MEDIAN WAGE 52% of the

g:: g'gg' For teachers/ workforce
. head teachers in ;
center based care engaged in ,at least 29%
1 professional

development 20% O

CONTINUING initiative™ 12%
EDUCATION

Average total hours spent in e Large —

Home Home

community-based continuing
education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher &

<
**Professional development initiatives include participating in the Oregon Registry Online (Step) s /’:’“\ c%
g g

or receiving Oregon Education Awards and Scholarships.

) Oregon State
University

Full report can be found at https://health.oregonstate.edu/early-learners/workforce z S
For more information contact oregonCCRP@oregonstate.edu &
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EARLY LEAR

The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS

189
people worked in regulated early 16% of the :aIcEI:IS-G'EYTHNIc
learning facilities in 2021
9 2020 workforce
left the field Percent of workforce
identifying as a person
before 2021 aalle
Center 91%
Small
Home LANGUAGE
6% DIVERSITY
° Large o
Home (3%) Percent of workforce 29%
reporting a primary
This represents an increase of langgage other than Center
12 individuals since 2012. English lfome

Based

TRAINING AND EDUCATION
PROFESSIONAL ENGAGEMENT

Percent of \Workforce with

CONTINUING Bachelor's Degree or Higher

EDUCATION

Average total hours spent in community-

based continuing education training 0%
PROFESSIONAL ENGAGEMENT 8%
Percent of the workforce who -
engaged in at least 1 professional Center gomg

ase

development initiative™

Home Based includes Large Home and Small Home

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher

**Professional development initiatives include participating in the Oregon Registry Online (Step)
or receiving Oregon Education Awards and Scholarships.

) Oregon State
University

Full report can be found at https://health.oregonstate.edu/early-learners/workforce
For more information contact oregonCCRP@oregonstate.edu
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ARLY LEAR

The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS
388

o, RACIAL/ETHNIC
people worked in regulated early 27% of the DIVERSITY
learning facilities in 2021 2020 workforce
left the field .Perce.nt. of workforce
identifying as a person
before 2021 o aelor
o Large
Center 88% Home
LANGUAGE
8% Small DIVERSITY Large
° Home Home
(4%) Percent of workforce
reporting a primary Small
This represents an increase of language other than cont Z‘;Te
115 individuals since 2012. English enter °
AND TRAINING
Percent of Workforce with
Bachelor's Degree or Higher
MEDIAN WAGE 54% of the
$:|| g'gg' For teachers/ workforce
$ - head teachers in engaged in at least
center based care ) 21%
1 professional
deyg_lopmgnt 11%

CONTINUING Initiative
EDUCATION - 0%
Average total hours spent in Center Large Small
community-based continuing Home Home

education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher

**Professional development initiatives include participating in the Oregon Registry Online (Step)
or receiving Oregon Education Awards and Scholarships.

) Oregon State
University

Full report can be found at https://health.oregonstate.edu/early-learners/workforce
For more information contact oregonCCRP@oregonstate.edu
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The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS
418

DEMOGRAPHICS

people worked in regulated early 21% of the :aIcEI:IS-G’EYTHNIc
| ing facilities in 2021
earning facilities in 2020 workforce
left the field Percent of workforce
identifying as a person
before 2021 aalle
Center 91%
Small LANGUAGE
Home
% DIVERSITY Home
Large % Based
Home (3%) Percent of workforce 10%
reporting a primary
This represents an increase of language other than Cartier
89 individuals since 2012. English
AND TRAINING
Percent of Workforce with
Bachelor's Degree or Higher
MEDIAN WAGE B57% of the
g;g'gg' For teachers/ workforce
- head teachers in 3
center based care engaged Iy ,at least 22%
1 professional
development
CONTINUING initiative™ 8%
Average total hours spent in Camtiar Home
Based

community-based continuing
education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher

**Professional development initiatives include participating in the Oregon Registry Online (Step)
or receiving Oregon Education Awards and Scholarships.

Full report can be found at https://health.oregonstate.edu/early-learners/workforce
For more information contact oregonCCRP@oregonstate.edu

Home Based includes Large Home and Small Home

) Oregon State
University
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ARLY LEAR

The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS
1,877

people worked in regulated early
learning facilities in 2021

RACIAL/ETHNIC

()
29% of the DIVERSITY

2020 workforce
left the field Percent of workforce
identifying as a person

78%

Center
Large

Home

Large
Home LANGUAGE

DIVERSITY
6% argr?qt Percent of workforce
reporting a primary 5% 14% amt
This represents an increase of language other than
9 individuals since 2012. English Center
AND TRAINING
Percent of Workforce with
Bachelor's Degree or Higher
MEDIAN WAGE 47% of the
$:|| é'gg' For teachers/ workforce
$16. head teachers in engaged in at least 34%
center based care ) 6%
1 professional =
development
CONTINUING initiative™ 12%
EDUCATION
Average total hours spent in Center Large Small
Home Home

community-based continuing
education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher &

<
**Professional development initiatives include participating in the Oregon Registry Online (Step) s /’:’“\ c%
g g

or receiving Oregon Education Awards and Scholarships.

) Oregon State
University

Full report can be found at https://health.oregonstate.edu/early-learners/workforce z S
For more information contact oregonCCRP@oregonstate.edu &
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The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS
145

people worked in regulated early
learning facilities in 2021

77%

Center Large

Home

Small
Home

9%

This represents an increase of
45 individuals since 2012,

COMPENSATION
AND TRAINING

MEDIAN WAGE B50% of the
5;2-23' For teachers/ workforce
$23. head teachers in engaged in at least
center based care .
1 professional
development
CONTINUING TUEEITYE
EDUCATION

Average total hours spent in
community-based continuing
education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher

**Professional development initiatives include participating in the Oregon Registry Online (Step)
or receiving Oregon Education Awards and Scholarships.

Full report can be found at https://health.oregonstate.edu/early-learners/workforce
For more information contact oregonCCRP@oregonstate.edu

25% of the
2020 workforce
left the field
before 2021

DEMOGRAPHICS

RACIAL/ETHNIC
DIVERSITY

Percent of workforce
identifying as a person
of color

LANGUAGE home
DIVERSITY

Percent of workforce
reporting a primary
language other than
English Center

6%

EDUCATION

Percent of \Workforce with
Bachelor's Degree or Higher

39%
21%
Home
Center Based

Home Based includes Large Home and Small Home

) Oregon State
University
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The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS
461

DEMOGRAPHICS

o RACIAL/ETHNIC
people worked in regulated early 25% of the DIVERSITY
learning facilities in 2021 2020 workforce &
left the field .Perce.nt. of workforce 18%
identifying as a person
Center 80% Small
T — Small
10% LANGUAGE Home
ﬂ DIVERSITY 9%
Large
Home Percent of workforce
reporting a primary 3%
This represents a decrease of Langlya;ge G haorr%i
63 individuals since 2012. Englis Center
AND TRAINING
Percent of Workforce with
Bachelor's Degree or Higher
MEDIAN WAGE 53% of the
$:|| é'zg' For teachers/ workforce
$16. head teachers in engaged in at least 25%
center based care .
1 professional
deyg_lopmgnt - 11%
CONTINUING Initiative
EDUCATION -
Average total hours spent in Center Large Small
community-based continuing Home Home

education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,

Provider, Site Directors/Supervisor, and Teacher

**Professional development initiatives include participating in the Oregon Registry Online (Step)

or receiving Oregon Education Awards and Scholarships.

Full report can be found at https://health.oregonstate.edu/early-learners/workforce

For more information contact oregonCCRP@oregonstate.edu

) Oregon State
University
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ARLYLEAR

The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS

DEMOGRAPHICS

249
people worked in regulated early 22% of the :aIcEI:IS-G'EYTHNIc
learning facilities in 2021
9 2020 workforce 66°%
left the field .Perce.nt. of workforce o
identifying as a person
before 2021 aalle
Center 90%
amall ) LANGUAGE
omeise DIVERSITY Center
=snmlll ha:)r%z (5%) Perceljt of wquforce
reporting a primary 25%
This represents an increase of langyage other than
101 individuals since 2012. English

COMPENSATION
AND TRAINING

MEDIAN WAGE 64% of the

5;;-33' For teachers/ workforce
$22. head teachers in engaged in at least
center based care

1 professional
development

CONTINUING initiative™
EDUCATION

Average total hours spent in
community-based continuing
education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher

**Professional development initiatives include participating in the Oregon Registry Online (Step)
or receiving Oregon Education Awards and Scholarships.

Full report can be found at https://health.oregonstate.edu/early-learners/workforce
For more information contact oregonCCRP@oregonstate.edu

EDUCATION

Percent of \Workforce with
Bachelor's Degree or Higher

14%
5%
Home
Center Based

Home Based includes Large Home and Small Home

) Oregon State
University
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The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS
1,698

people worked in regulated early
learning facilities in 2021

Large
Home

73%

Center

Small

11% Home

This represents an increase of
57 individuals since 2012.

COMPENSATION
AND TRAINING

MEDIAN WAGE 46% of the
$12.60- For teachers/ workforce
$20.63 head teachers in engaged in at least

center based care .

1 professional
development

CONTINUING initiative™

EDUCATION

Average total hours spent in
community-based continuing
education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher

**Professional development initiatives include participating in the Oregon Registry Online (Step)

or receiving Oregon Education Awards and Scholarships.

Full report can be found at https://health.oregonstate.edu/early-learners/workforce

23% of the
2020 workforce
left the field
before 2021

For more information contact oregonCCRP@oregonstate.edu

DEMOGRAPHICS

RACIAL/ETHNIC
DIVERSITY
Percent of workforce 44%
identifying as a person
of color
Large
Home
LANGUAGE
DIVERSITY
Percerjt of wgrkforce 44% Small
reporting a primary 20% Home
language other than
English
Center

EDUCATION

Percent of Workforce with
Bachelor's Degree or Higher

28%
9% 9%
Center Large Small
Home Home

5 (200N -

TN ) Oregon State
. ‘ ° .

, (YW University
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The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS
52

people worked in regulated early

learning facilities in 2021 22% of the
2020 workforce
Center left the field
08% before 2021
Large
Home (0%)

Small
Home (2%)

This represents an increase of
27 individuals since 2012.

EDUCATION
AND TRAINING

MEDIAN WAGE
$1 5.21- For teachers/
$25.36 head teachers in

center based care

BACHELOR'S DEGREE
OR HIGHER

Percent of \Workforce with a
Bachelor's Degree or higher

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,

Provider, Site Directors/Supervisor, and Teacher
**Professional development initiatives include participating in the Oregon Registry Online (Step)

DEMOGRAPHICS

RACIAL/ETHNIC
DIVERSITY

Percent of workforce
identifying as a person
of color

LANGUAGE
DIVERSITY
Percent of workforce

reporting a primary
language other than English

PROFESSIONAL
ENGAGEMENT

Percent of the
workforce who
engaged in at least
1 professional
development
initiative™

CONTINVING
EDUCATION

Average total hours spent in community-
based continuing education training

or receiving Oregon Education Awards and Scholarships.

Full report can be found at https://health.oregonstate.edu/early-learners/workforce Z $
For more information contact oregonCCRP@oregonstate.edu
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The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS

5,720 26% of th RACIAL/ETHNIC
people worked in regulated early e O e DIVERSITY
learning facilities in 2021 2020 workforce .
left the field .Perce.nt. of workforce 40%
identifying as a person
before 2021 of color
o Large
Center 75% Home
Large
LANGUAGE Home
o, T DIVERSITY
8% Home
Percent of workforce 5
reporting a primary 14% 62% arg\rité

language other than

This represents an increase of :
Eng“sh Center

714 individuals since 2012.

COMPENSATION

aAND TRAINING EDUCATION

Percent of Workforce with
Bachelor's Degree or Higher

MEDIAN WAGE 38% of the
$;1‘gg' For teachers/ workforce
$21. head teachers in engaged in at least 45%
center based care , 40%
1 professional
development
CONTINUING initiative™ 12%
EDUCATION
Average total hours spent in Center Large Small
Home Home

community-based continuing
education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher &

<
**Professional development initiatives include participating in the Oregon Registry Online (Step) s /’:’“\ c%
g g

or receiving Oregon Education Awards and Scholarships.

) Oregon State
University

Full report can be found at https://health.oregonstate.edu/early-learners/workforce z S
For more information contact oregonCCRP@oregonstate.edu &

40, By
9 cage ANO


https://venngage.com/
https://venngage.com/
https://health.oregonstate.edu/early-learners/workforce
mailto:oregonCCRP@oregonstate.edu?subject=Workforce%20Profile

ARLY LEAR

The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS
451

people worked in regulated early
learning facilities in 2021

24% of the
2020 workforce
left the field

DEMOGRAPHICS

RACIAL/ETHNIC
DIVERSITY

Percent of workforce
identifying as a person

Large
Home

o,
Center 72%

Small
0O,
7% Home

This represents an increase of
185 individuals since 2012.

COMPENSATION
AND TRAINING

MEDIAN WAGE 46% of the
$12.50- For teachers/ workforce
$21.00 he;d teachrers in

center based care

CONTINUING
EDUCATION
Average total hours spent in

community-based continuing
education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,

Provider, Site Directors/Supervisor, and Teacher

**Professional development initiatives include participating in the Oregon Registry Online (Step)

or receiving Oregon Education Awards and Scholarships.

Full report can be found at https://health.oregonstate.edu/early-learners/workforce

engaged in at least

1 professional
development
initiative™

For more information contact oregonCCRP@oregonstate.edu

Large

Home
LANGUAGE
DIVERSITY
Percent of workforce 16%
reporting a primary 14% amall
language other than ome
English
Center
Percent of Workforce with
Bachelor's Degree or Higher
32%
22%
17%
Center Large Small
Home Home

) Oregon State
University
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EARLY LEAR

The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals

CHILD CARE PROVIDERS DEMOGRAPHICS

- oo d4_'5 e on RACIAL/ETHNIC
people worked in regulated early
learning facilities in 2021 24% of the DIVERSITY o
° Percent of workforce 8%
2020 workforce identifying as a person
e left the field of color
Center ome
before 2021
56%
LANGUAGE
Small DIVERSITY
Home (2%)

Percent of workforce

reporting a primary

This represents a decrease of language other than English
4 individuals since 2012.

EDUCATION PROFESSIONAL
AND TRAINING ENGAGEMENT

BACHELOR'S DEGREE
OR HIGHER

Percent of Workforce with a
Bachelor's Degree or higher

Percent of the
workforce who
engaged in at least
1 professional

CONTINUING development
EDUCATION initiative™

Average total hours spent in community-
based continuing education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,

Provider, Site Directors/Supervisor, and Teacher @‘ t’s S

3
**Professional development initiatives include participating in the Oregon Registry Online (Step) S ,'0‘0’\ %
or receiving Oregon Education Awards and Scholarships. 5 “ z

Oregon State
University

Full report can be found at https://health.oregonstate.edu/early-learners/workforce 2
For more information contact oregonCCRP@oregonstate.edu % o0 ”
0 cage ANO
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The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS

- oo d?z e on RACIAL/ETHNIC
people worked in regulated early
learning facilities in 2021 29% of the DIVERSITY
° Percent of workforce
2020 workforce identifying as a person
left the field of color

Center
89% before 2021

Small
Home

LANGUAGE
7% DIVERSITY

—mmll 070e . Percent of workforce
Home (4%) i i
reporting a primary
This represents a decrease of languiage other than English

12 individuals since 2012.

EDUCATION PROFESSIONAL
AND TRAINING ENGAGEMENT

BACHELOR'S DEGREE
OR HIGHER

Percent of Workforce with a
Bachelor's Degree or higher

Percent of the
workforce who
engaged in at least
1 professional

CONTINUING development
EDUCATION initiative™

Average total hours spent in community-
based continuing education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,

Provider, Site Directors/Supervisor, and Teacher @‘ t’s S

3
**Professional development initiatives include participating in the Oregon Registry Online (Step) S ,'0‘0’\ %
or receiving Oregon Education Awards and Scholarships. 5 “ z

Oregon State
University

Full report can be found at https://health.oregonstate.edu/early-learners/workforce 2
For more information contact oregonCCRP@oregonstate.edu % o0 ”
0 cage ANO
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The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS

384

people worked in regulated early
learning facilities in 2021

19% of the
2020 workforce
left the field
before 2021

O,
Center 79% Small

RACIAL/ETHNIC
DIVERSITY

Percent of workforce
identifying as a person
of color

40%

Home LANGUAGE
DIVERSITY

feercerjt of wgrkforce ) 559  Small
porting a primary 20% Home
language other than
English

12%
Large
Home

This represents an increase of
52 individuals since 2012.

Center

COMPENSATION

aAND TRAINING EDUCATION

Percent of Workforce with
Bachelor's Degree or Higher

MEDIAN WAGE 67% of the
$14.00- For teachers/ workforce
$25.36 head teachers in engaged in at least 24%
center based care .
1 professional 18%
development 9%
CONTINUVING initiative™
EDUCATION

Center Large Small

Average total hours spent in
Home Home

community-based continuing
education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher &

<
**Professional development initiatives include participating in the Oregon Registry Online (Step) s /’:’“\ c%
g g

or receiving Oregon Education Awards and Scholarships.

) Oregon State
University

Full report can be found at https://health.oregonstate.edu/early-learners/workforce z S
For more information contact oregonCCRP@oregonstate.edu &
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. Produced by thetOregon Child Care ResearchiPartnership > -

The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS

116
people worked in regulated early 21% of the :aIcEI:IS-G'EYTHNIc
learning facilities in 2021
e 2020 workforce
left the field .Perce.nt. of workforce
identifying as a person
Small before 2021 of color
[ Home
Center 62%
28%
LANGUAGE
ﬂ Large DIVERSITY
Home Home
Percent of workforce @ Based
reporting a primary 2%
This represents an increase of langgage other than
20 individuals since 2012. English Center

COMPENSATION
AND TRAINING EDUCATION

Percent of \Workforce with
Bachelor's Degree or Higher
MEDIAN WAGE 59% of the
$13.80- For teachers/ . workforce
$20.62 head teachers in engaged in at least

center based care ) 41%

1 professional

development
CONTINVING initiative™ 13%
EDUCATION N
Average total hours spent in Camtiar Home
community-based continuing Based

education training
Home Based includes Large Home and Small Home

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher

**Professional development initiatives include participating in the Oregon Registry Online (Step)
or receiving Oregon Education Awards and Scholarships.

) Oregon State
University

Full report can be found at https://health.oregonstate.edu/early-learners/workforce
For more information contact oregonCCRP@oregonstate.edu
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ARLY LEAR

The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS

- oo d4_'3 e on RACIAL/ETHNIC
people worked in regulated early
learning facilities in 2021 24% of the DIVERSITY
° Percent of workforce
2020 workforce identifying as a person
Large left the field of color
Center Home before 2021
47%
LANGUAGE
small DIVERSITY
Home

Percent of workforce
reporting a primary
language other than English

7%

This represents an increase of
10 individuals since 2012,

EDUCATION PROFESSIONAL
AND TRAINING ENGAGEMENT

BACHELOR'S DEGREE
OR HIGHER

Percent of Workforce with a
Bachelor's Degree or higher

Percent of the
workforce who
engaged in at least
1 professional

CONTINUING development
EDUCATION initiative™

Average total hours spent in community-
based continuing education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,

Provider, Site Directors/Supervisor, and Teacher @‘ t’s S
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The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS
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L o Small
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This represents a decrease of language other than Gl Large Home (0%)
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development
CONTINUING initiative™ 8%
EDUCATION ]
Average total hours spent in Center Large Small
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education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,

Provider, Site Directors/Supervisor, and Teacher
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or receiving Oregon Education Awards and Scholarships.

Full report can be found at https://health.oregonstate.edu/early-learners/workforce

For more information contact oregonCCRP@oregonstate.edu

) Oregon State
University



https://venngage.com/
https://venngage.com/
https://health.oregonstate.edu/early-learners/workforce
mailto:oregonCCRP@oregonstate.edu?subject=Workforce%20Profile

)

“WASHIN

—

The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS
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*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher &
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The early learning workforce includes individuals working directly with children and families* in regulated
child care and education facilities. The knowledge and skills of the workforce shape the learning and
development of young children and support families. It is important to identify and describe these individuals.

CHILD CARE PROVIDERS DEMOGRAPHICS
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learning facilities in 2021
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education training

*Workforce positions included: Aide I, Aide Il, Assistant I, Assistant Il, Director, Head Teacher,
Provider, Site Directors/Supervisor, and Teacher &
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