COLLEGE OF HEALTH - PEER REVIEW OF TEACHING GUIDELINES 
Approved by School Heads Sept 2024 (rev. Oct 2025)

Summary: Peer reviewers must submit the completed review no later than the end of week one in the subsequent quarter in which the peer review was conducted with the exception of Spring term, when the peer review is due no later than June 15th.  
· School leadership will assign the peer reviewers and the course/term for review.
· Peer reviewers select an agreeable date for a class observation and any focus areas in consultation with the instructor. Focus areas can be selected from the evaluation form and can guide constructive feedback in the area.
· Peer reviewers negotiate a priori to complete the form independently or jointly.
· Peer reviewers review the syllabus, observe one class session (50 to 60 minutes maximum), and review any documents and activities from that class session.
· Both peer reviewers attend the same class session if possible.
· Completed forms are submitted to the Assistant to the School Head who will route through DocuSign to reviewers, instructor, and final acknowledgement signature from the School Head.
· Peer reviewers should be open to meeting with the faculty member if requested.

Purpose: Peer review of teaching provides constructive feedback to each faculty member for the continued improvement of instruction and student engagement. These are required in promotion and tenure dossiers and are considered in periodic reviews of faculty (PROF). Typically, one course per instructor will be peer reviewed during the academic year. The signed document will reside in the faculty member’s personnel file. 

Instructions: Go through each section to indicate your evaluation (Yes, Somewhat, No, NA) for each detail. Some points may not be applicable to all situations, whereas others may need to be added, depending upon the circumstances. Then provide an overall evaluation and any comments/notes for that particular section on a 1-4 scale (1 = Ineffective, 2 = Developing (Emerging), 3 = Proficient, 4 = Highly Effective). Peer reviewers should be cognizant of class size, level, and any special requirements of the course being evaluated.

	Review Details

	Faculty Name
	

	Course Number and Title
	

	Term & Year Reviewed
	○ Fall        ○ Winter       ○ Spring            Year:

	Methods, tools, or data used 
	○ Class Observation      ○ Canvas         ○ Syllabus/Class Plan
Other:

	Name/Role of Reviewer 
	

	Name/Role of Reviewer 2 
(if applicable)
	

	Name of School Head 
	

	Date of Evaluation Debrief
	





POINTS TO CONSIDER IN THE EVALUATION OF COURSE MATERIALS
	Course Organization
	Yes
	Developing
	No
	Not Obs/
NA

	Syllabus includes the minimum required information
See: http://health.oregonstate.edu/faculty-staff)
	
	
	
	

	Objectives of the course are clearly specified 
	
	
	
	

	learning competencies represent the intent of the course in the program curricula 
	
	
	
	

	content of the course reflective of the course objectives?
	
	
	
	

	Outline/sequence of the content covered in the course is logically organized 
	
	
	
	

	Content is relevant and/or up-to-date 
	
	
	
	

	Emphases are given to various topics of reasonable balance and breadth 
	
	
	
	

	Content covers material from a variety of theoretical, biological, social, and/or cultural perspectives
	
	
	
	



Overall Evaluation for Course Organization
	1
Ineffective 
	2
Developing 
	3
Proficient 
	4 
Highly Effective


Comments / Reasons for Score 



	Course Requirements
	Yes
	Developing
	No
	Not Obs/
NA

	Reading assignments relevant and/or up-to-date
	
	
	
	

	Reading assignments appropriate for the course level
	
	
	
	

	Written assignments reflective of the course competencies
	
	
	
	

	Reasonable amount of time is provided for students to complete the course assignments
	
	
	
	

	Directions for course requirements are clearly specified
	
	
	
	

	Teaching materials and assignments allow students the opportunity to be active in the learning process
	
	
	
	

	Assignments required of students is reasonable for the number of students enrolled in the class and the instructor’s allotted time for teaching the course
	
	
	
	



Overall Evaluation for Course Requirements
	1
Ineffective 
	2
Developing 
	3
Proficient 
	4 
Highly Effective


Comments / Reasons for Score 




POINTS TO CONSIDER IN THE OBSERVATION OF CLASSROOM TEACHING
	Course Requirements
	Yes
	Developing
	No
	Not Obs/
NA

	Class session started on time
	
	
	
	

	Instructor was knowledgeable about the material presented
	
	
	
	

	Objectives of the lesson/activity clearly defined for students
	
	
	
	

	Lesson/activity coincided with the objectives specified
	
	
	
	

	Lesson/activity was appropriate/in adequate detail 
	
	
	
	

	Lesson/activity was logically organized
	
	
	
	

	Lesson/activity was effectively communicated to students
	
	
	
	

	Instructor stimulated the interest of students
	
	
	
	

	Instructor referred to recent developments in the field
	
	
	
	

	Instructor communicated an enthusiasm for the material
	
	
	
	

	Instructor responded to students’ interests, questions, and comments in a respectful and appropriate manner.
	
	
	
	

	Instructor treated students from all social and cultural backgrounds with respect and consideration.
	
	
	
	

	Instructor dealt with controversial topics in a way that helped students feel comfortable
	
	
	
	

	Instructor encouraged students to think critically
	
	
	
	

	Instructor emphasized important points
	
	
	
	

	Instructor summarized as appropriate
	
	
	
	

	Instructor emphasized transitions
	
	
	
	

	Instructor provided opportunities for participation
	
	
	
	

	Instructor allowed opportunities for questions
	
	
	
	

	Instructor checked to see information was understood
	
	
	
	



Mark if any of the following instructional techniques / strategies were used:
____ Teacher-led discussion				____ Self-directed study
____ Lecture						____ Learning Centers/Lab Station
____ Teacher-student shared discussion 		____ Small group activities
____ Question/Answer				____ Role Play
____ Hands-on practice				____ In-class writing
____ Use of Visual Aids				____ Project Work
____ Demonstration					____ Student presentations
____ Peer Partner Task 				____ Assessment activities
____ Computer-aided					____ Other

Overall Evaluation for Observation of Classroom Teaching
	1
Ineffective 
	2
Developing 
	3
Proficient 
	4 
Highly Effective


Comments / Reasons for Score 
In Seat Course

[bookmark: _Hlk210219721]REVIEW SUMMARY AND RECOMMENDATIONS
Instructor Main Strengths:






Suggestions for Improvement for teaching effectiveness:







What professional development opportunities would you suggest?





Additional Comments.














	Instructor Signature & Date
	
	

	Reviewer 1 Signature & Date

Reviewer 2 Signature & Date 
(if applicable)

	
	

	School Head Signature & Date
(acknowledgement of receipt)
	
	





