Ecampus Course
COLLEGE OF HEALTH - PEER REVIEW OF TEACHING GUIDELINES 
Approved by School Heads (Oct 2025)

Summary: Peer reviewers must submit the completed review no later than the end of week one in the subsequent quarter in which the peer review was conducted with the exception of Spring term, when the peer review is due no later than June 15th.  
· School leadership will assign the peer reviewers and the course/term for review.
· Peer reviewers identify a particular module and any focus areas in consultation with the instructor. Focus areas can be selected from the evaluation form and can guide constructive feedback in the area.
· Peer reviewers negotiate a priori to complete the form independently or jointly.
· Peer reviewers review the syllabus, Canvas site (focusing on a module), and review any materials and activities relevant.
· Completed forms are submitted to the Assistant to the School Head who will route through DocuSign to reviewers, instructor, and final acknowledgement signature from the School Head.
· Peer reviewers should be open to meeting with the faculty member if requested.

Purpose: Peer review of teaching provides constructive feedback to each faculty member for the continued improvement of instruction and student engagement. These are required in promotion and tenure dossiers and are considered in periodic reviews of faculty (PROF). Typically, one course per instructor will be peer reviewed during the academic year. The signed document will reside in the faculty member’s personnel file. 

Instructions: Go through each section to indicate your evaluation (Yes, Somewhat, No, NA) for each detail. Some points may not be applicable to all situations, whereas others may need to be added, depending upon the circumstances. Then provide an overall evaluation and any comments/notes for that particular section on a 1-4 scale (1 = Ineffective, 2 = Developing (Emerging), 3 = Proficient, 4 = Highly Effective). Peer reviewers should be cognizant of class size, level, and any special requirements of the course being evaluated. 

	Review Details

	Faculty Name
	

	Course Number and Title
	

	Term & Year Reviewed
	○ Fall        ○ Winter       ○ Spring            Year:

	Methods, tools, or data used 
	○ Canvas     ○ Syllabus/Class Plan    Other:

	Name/Role of Reviewer 
	

	Name/Role of Reviewer 2 
(if applicable)
	

	Name of School Head 
	

	Date of Evaluation Debrief
	

	Developer of Ecampus Course (if different from Instructor)
	


	Course Readiness & Management
	Yes
	Developing
	No
	Not Obs/NA

	Updates course syllabus and individualizes course welcome announcement before posting and publishing Canvas Course
	
	
	
	

	Utilizes Canvas LINK Validation and accessibility reports before start of term. (Canvas>Settings>validate links in content)
	
	
	
	

	Checks published (open dates) and unpublished (close dates) course materials/modules before start of term.
	
	
	
	

	Opens course 1-2 days prior to start of term.
	
	
	
	

	Responds to all Q & A Discussion board posts within 24 hours, excluding weekends.
	
	
	
	

	Implements processes for students with DAS verified accommodations.
	
	
	
	



Overall Evaluation for Course Readiness
	1 ¨
	2 ¨
	3 ¨
	4 ¨


Comments / Reasons for Score



	Communications
	Yes
	Developing
	No
	Not Obs/NA

	Communicates with students and colleagues in a professional and kind manner (i.e., interacting on Discussions, providing feedback on Speedgrader, and using student’s first name).
	
	
	
	

	Responds to all students (by name) during the Introduction Discussion Board timeframe.
	
	
	
	

	Provides timely reminders for course item due dates, participation requirements, exams, etc., via Course Announcements.
	
	
	
	

	Responds to emails in a timely fashion (within 24 hours, excluding weekends)
	
	
	
	

	Communicates with GTA Mentor when GTA requires extra help or resources.
	
	
	
	

	Posts weekly announcements at start of week (course tasks) and/or at end of week as wrap-up (reflection on class performance/participation).
	
	
	
	



Overall Evaluation for Communications
	1 ¨
	2 ¨
	3 ¨
	4 ¨


Comments / Reasons for Score



	Teaching & Student Engagement
	Yes
	Developing
	No
	Not Obs/NA

	Engages with all students at least twice within the first 2 weeks of a course, via Discussion participation, comments on Speedgrader, Q&A Forum, etc.
	
	
	
	

	Engages with class at least 2 days per week throughout the term.
	
	
	
	

	Demonstrates online presence and interest by engaging in discussion boards and/or assignments. 
	
	
	
	

	Holds virtual office hours weekly.
	
	
	
	



Overall Evaluation for Teaching & Student Engagement
	1 ¨
	2 ¨
	3 ¨
	4 ¨


Comments / Reasons for Score




	Evaluation of Student Learning
	Yes
	Developing
	No
	Not Obs/NA

	Provides for all students, meaningful grading and student evaluation feedback, noting what the student did well and clearly articulates reasons for any loss of points. 
	
	
	
	

	In Canvas, grading is completed within 7-10 days of item due date.
	
	
	
	

	Uses course analytics to review and address with students (as needed) quiz, exam, assignment performance.
	
	
	
	



Overall Evaluation for Evaluation of Student Learning
	1 ¨
	2 ¨
	3 ¨
	4 ¨


Comments / Reasons for Score


REVIEW SUMMARY AND RECOMMENDATIONS
Instructor Main Strengths:





Suggestions for Improvement for teaching effectiveness:






What professional development opportunities would you suggest?






Additional Comments.












	Instructor Signature & Date
	
	

	Reviewer 1 Signature & Date

Reviewer 2 Signature & Date 
(if applicable)

	
	

	School Head Signature & Date
(acknowledgement of receipt)
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